
JOB TITLE: CEO, Girls Inc. of Greater Los Angeles  

REPORTS TO: Board of Directors, Girls Inc. of Greater Los Angeles  

OVERVIEW:  

Girls Inc. of Greater Los Angeles (GIGLA) inspires all girls to be strong, smart, and bold. Our 

comprehensive approach to whole girl development equips girls to navigate gender, economic, and 

social barriers and grow up healthy, educated, and independent. These positive outcomes are achieved 

through three core elements:  

1) People: trained staff and volunteers who build lasting mentoring relationships. 

2) Environment: girls-only, physically and emotionally safe, where there is a sisterhood of support, 

high expectations, and mutual respect. 

3) Programming: research-based, hands-on and minds-on, age-appropriate, meeting the needs of 

today’s girls. Informed by girls and their families. 

 

Our education enrichment program focuses on STEAM education, financial & media literacy, 
civic engagement, and a whole girl approach to health, wellness, mental health and 
mindfulness. We are currently providing programming for schools in South Los Angeles, 
Compton, and Watts California with the opportunity to expand throughout Los Angeles County. 
 

Girls Inc. also advocates for legislation and policies to increase opportunities for all girls and address 

the systemic barriers that impede girls’ success, particularly girls in low-income communities and girls 

of color.  

 

GIGLA, a tax exempt 501c-3, is the local affiliate of Girls Inc. headquartered in New York in NYC. We 

are governed by a local board of directors comprised of leaders in our community, entertainment 

professionals, and civil servants.  

 

GIGLA is looking for an experienced, entrepreneurial, dynamic, and determined CEO to lead an 

organization-wide reorganization, currently underway. GIGLA will require an Annual Operating Budget 

of $1,500,000 in 2021.   

PRIMARY RESPONSIBILITIES: 

 

1. Strategic leadership of the reorganization, rebuilding and relaunch.  
2. Development and implementation of a comprehensive fundraising strategy, to include 

government, institutional and corporate grants, identification and cultivation of individual and 
HNW donors, events, partnerships, direct mail, and collaboration and support of GIGLA 
Board activities. 

3. Build and lead a qualified and committed team prepared to meet objectives, and provide 
efficient program execution with cultural sensitivity and demonstrated experience in 
managing matters of race, culture, religion, gender and diversity.  

4. Develop policies and procedures to govern organization and team, reporting to and within 
the boundaries, prudence and principles established by the Board.   



5. Serve as chief spokesperson, represent GIGLA’s mission with a wide-range of stakeholders. 
6. Foster a strong and productive relationship with National Girls Inc.  
7. Ensuring the prudent management of finances and adhering to all regulations related to 

being a 501c3.  

 QUALIFICATIONS:  

The successful candidate must have demonstrated leadership ability and possess proven skills 
in fundraising or if the fit is otherwise good, in selling.  The candidate must be an excellent 
communicator. The right fit for this position is a leader who has earned a reputation for high 
energy, high commitment, integrity, enthusiasm and optimism. 

Important Experience:  

● Bachelors’ or Masters’ Degree.   
● Entrepreneurial spirit and experience in leadership and management.  
● Broad management experience in a non-profit, government or business setting, 

including program and project development, implementation, and evaluation; short- and 
long-term strategic planning; and budgetary oversight.  

● Exceptional leadership presence and experience serving as a spokesperson for an 

organization, with demonstrated ability to increase and leverage organizational visibility, 

credibility and brand recognition through the media and other public relations sources..  

● Ability to lead a staff team to develop and implement a tactical plan that provides 
services that align with the organization’s strategic plan and vision.  

● Demonstrated success in fundraising and fund development. 
● Financial management skills.  
● Experience in managing diverse cultures, ethnicities, languages and abilities.  
● Ability to solve problems and to make difficult decisions in personnel, finance and 

programming.  
● Extensive network, skilled relationship builder, and familiarity with the educational and 

non-profit culture in greater Los Angeles.  
 

Please send Cover Letters and Resumes to careers@girlsincla.org by Wednesday, June 30th. 

Employment is contingent upon passing a background check. 

GIRLS INC. IS AN EQUAL OPPORTUNITY EMPLOYER  

 

mailto:careers@girlsincla.org

